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Job Advert

The Department of Computer & Information Sciences and The Department of Marketing in partnership with Adimo
(www.adimo.co) is seeking to appoint a Data Scientist (KTP Associate) to focus on state-of-the-art NLP techniques to
understand the core properties of recipe ingredients and associated customer behaviour. Adimo is live in over 50 countries
worldwide so it’s important that the solution is multi-lingual, performant and scalable.

Adimo is a leading consumer goods marketing technology company. The world’s leading household brands such as Nestle and
Diageo rely on Adimo to make their marketing shoppable, measurable and effective. Their technology turns any brand
touchpoint into a frictionless path to purchase - connecting shoppers with a means of buying products, right in the moment of
consideration.

The successful candidate will have the opportunity to create technology that is used by millions of people worldwide and
develop a product that is the first of its kind.

You will be based predominantly at the company’s premises in Glasgow, but will be employed by and have access to facilities
of the University of Strathclyde including Archie West Supercomputing Centre. Drs. Dmitri Roussinov (from CIS) and Graeme
McLean (from Marketing) will provide academic support for the project.

A key feature of the KTP position is a personal training and development allowance that you can use to develop skills related
to the project that will help you to advance your career. You will also have the opportunity to register for a research degree
(free of charge) based on the work carried out on the project.

The position offers the KTP Associate the following benefits:

= A challenging and rewarding job, with real responsibility within the work environment.

= A planned program of training courses, including a £4,000 personal development budget.
= Mentoring from industrial and academic supervisors.

= Support and resources from the University.

= The chance to implement strategic development within an innovative company.
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= The opportunity of a permanent position with the company; 70% of KTP host companies make a permanent job offer
to their Associate at the end of the project.
=  Adimo have expressed their willingness to provide sponsorship for an Associate wishing to study towards a PhD.

The post will be initially based remotely (subject to Covid-19 guidelines) then at the company premises in Glasgow.

The project is part of the Knowledge Transfer Partnership (KTP) programme that aims to help businesses improve their
competitiveness and productivity through better use of knowledge, technology and skills that reside within the UK knowledge
base. Successful Knowledge Transfer Partnership projects are funded by UK Research and Innovation through Innovate UK
and are part of the government’s Industrial Strategy. To find out how KTP works and the vital role you will play if you
successfully secure a KTP Associate position please visit: www.ktpws.org.uk. There are over 200 vacancies currently available
at www.ktp-uk.org/graduates or search ‘KTP jobs’.

Job Description

Brief Outline of Job:

You will be working on Adimo's core recipe integration technology that powers Adimo’s core platform. The project will
augment Adimo’s existing recipe technology by automating and modernising core areas, primarily using state of the art NLP.
You will bring your technical expertise, experience and problem-solving abilities to work on a product that's used worldwide
and trusted by the world's biggest brands, including Coca-Cola, Nestle and Bacardi.

Main Activities/Responsibilities:

The successful candidate will be expected to fulfil the role of a KTP Associate as outlined at the website linked to

l.
above.

Develop deep neural models to process product descriptions. Taking a leading role in the creation and development
of novel algorithms to work with shoppable recipes.

Develop an understanding of the available product and customer data and identify data necessary to implement new
functionality and develop processes to collect this data.

4. Develop Proof-of-Concept software features and work with the development team to implement these.
5. Work with the development team to automate the model building and execution software.

6.  Assess the improvements brought by the new models and software.

Person Specification

Educational and/or Professional Qualifications
(E=Essential, i.e. a candidate must meet all essential criteria to be considered for selection, D=Desirable)

El Preferably an MSc in a subject that includes a solid grounding in machine learning.

E2 Alternatively, a bachelor’s degree in a subject such as Computer Science plus commercial/industrial experience in
applied Al.

Experience

E3 Fundamentally, the Associate will have software development skills, with a knowledge of and exposure to the types of
Machine Learning processes that will be required to build the desired system (e.g. Deep Neural Networks, Natural
Language Processing techniques such as named entity recognition, aspect mining and sentiment analysis and
Recommender Systems).

E4 A sound understanding of the principles of Deep Neural Networks including gradient-based optimization, distributed
representations, and multi-layer architectures.

D1 Previous practical experience of industry or academic project work in Deep Neural Networks and Artificial
Intelligence (Al) would be advantageous.

D2 Exposure to, or use of pre-trained multi-lingual language models e.g. BERT, XLM, GPT-2 or T5 would be beneficial.
D3 Any kind of experience of working in a commercial environment is also useful.

Job Related Skills and Achievements

E5 Good team player with excellent written and verbal communication skills.

E6 Strong problem-solving capabilities.
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Personal Attributes

E7 A keen interest in digital marketing and the consumer experience.
E8 Genuine interest in continued learning in the area of Al techniques.
E9 Aware of commercial drivers.

EI0 Highly motivated, independent, with strong self-study skills.

Ell Well organised, analytically-minded, and result-oriented.

Application Procedure

Applicants are required to complete an application form including the name of three referees who will be contacted before
interview without further permission, unless you indicate that you would prefer otherwise. Applicants should also submit a
Curriculum Vitae and a covering letter detailing the knowledge, skills and experience you think make you the right candidate
for the job. Applicants should also complete the Equal Opportunities Monitoring Form.

Other Information

Further information on the application process and working at Strathclyde can be found on our website
(http://www.strath.ac.uk/hr/workforus).

Informal enquiries about the post can be directed to Billy Wallace, Knowledge Exchange Fellow (w.wallace@strath.ac.uk / 0141
548 3911).

Conditions of Employment

Conditions of employment relating to the KTP Associate staff category can be found at: Conditions of Employment.

Rewards and Benefits

Our staff have access to a wide range of outstanding benefits that include financial rewards, family friendly and wellbeing
benefits and career development opportunities, details of which can be found here.

Probation

Where applicable, the successful applicant will be required to serve a 6 month probationary period.

Pension

The successful applicant will be eligible to join the Universities' Superannuation Scheme. Further information regarding this
scheme is available from Payroll and Pensions.

Relocation

Where applicable, the University offers a relocation package to support new employees who meet the eligibility criteria. The
relocation package is offered as a contribution towards costs incurred, and is designed to be flexible, allowing staff to use the
financial support available in the way that will be most helpful to them. Further details are outlined in the Relocation Policy.
Interviews

Formal interviews for this post will be held in September 2021.

Equality and Diversity
We value diversity and welcome applications from all sections of the community.

The University currently holds a Bronze Athena SWAN award, recognising our commitment to advancing gender equality in
academia across all academic disciplines and professional and support functions.
University Values

The University’s Values capture what we’re all about: who we are, what we believe in and what we stand for. Our Values have
been derived from how we act and how we expect to be treated as part of Strathclyde.
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Conditions of Employment
KTP Associates

1. GENERAL CONDITIONS

Members of staff are subject to the Charter and Statutes and the
Ordinances and Regulations of the University, published in the Calendar,
and to any amendments or additions thereto approved by the University
Court and, in the case of the Charter and Statutes, Privy Council.

The University Court recognises the Strathclyde University and Colleges
Union (SUCU) as the sole body with which it will negotiate and consult
on all collective issues concerned with the terms and conditions of
employment of Research staff.  Such terms and conditions may be
varied by the University Court after negotiation and consultation with
SUCU.

The University operates probationary periods for new staff, the duration
of which will be specified in individual letters of appointment. The
normal probation period for posts in this staff category is 6 months.
Further guidance on probationary procedures is published at
http://www.strath.ac.uk/staff/policies/hr/.

Further information on the terms and conditions specified in this
document and other staffing policies and procedures can also be found
at www.strath.ac.uk/hr.

Further information on the terms and conditions specified in this
document is contained in the Staff Handbook, which also includes
further details of such conditions as provision for sick/injury leave and
pay, leave of absence, holidays and holiday pay, individual grievance
procedures, review and disciplinary procedures and collective
agreements. Should you not receive a copy of the handbook on
appointment a reference copy is accessible by visiting Human Resources.

2. CONTINUOUS SERVICE

In the case of new appointments, unless otherwise stated in the letter of
appointment, the date of continuous employment for the purposes of
statutory employment rights will be taken to be the date of appointment
contained therein. In the case of promotions, regradings or transfers,
previous service is continuous.

3. ALLOCATION OF POST

The post to which each member of staff is appointed is allocated to both
the University Department and/or other area(s), and the Company
Partner named in the member's letter of appointment and any
accompanying papers. Should the University Court and/or the Company
Partner deem it necessary, in the furtherance of the objectives of the
University (specified in its Charter) and/ or the objectives of the
Company Partner, they shall, having consulted with the parties
concerned and having received the advice of the Senate, re-allocate the
post and/or the duties pertaining partially or wholly to it to another
University department or area and/or to another Company Partner
Department or to an associated Company. Any such re-allocation will be
without prejudice to the other conditions of employment of the holder.

If the need arises during the course of employment for members of staff
to work outside the U.K. for a period (or periods) of more than one
month then such arrangements will be subject to mutual agreement.
Members of staff would then be provided with a statement in advance
setting out the terms covering such periods of employment.

4. RESPONSIBILITY AND SERVICE

The University is committed to ensuring that its business is conducted in
an open and transparent manner and will take all appropriate steps to
address risks of bribery or corruption. Members of staff are required at
all times to act honestly and with integrity and to safeguard the
resources for which they are responsible. The University has in place a
robust Public Interest Disclosure (Whistleblowing) Policy to enable
concerns to be brought to its attention. This is available at

>
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http://www.strath.ac.uk/publicinterestdisclosure/. Other relevant
policies, e.g. Fraud Prevention and Conflicts of Interests can also be
found on the University’s website.

Each member of staff is responsible for the proper performance of
allocated duties to the person or persons specified in the member's
letter and any accompanying papers. Unless otherwise indicated.

5. WORKING TIME

Working time is that required to fulfil the duties of the post and
members of staff are expected to comply with the general working
pattern of the KTP Company Partner. Further details in relation to
working hours will be provided within the offer of employment and/or
by the Company Partner on commencement of employment.

6. HOLIDAYS

Entitlement to accrue paid annual holiday will apply from the date of
commencement and the accrual rate will be as per the provisions of the
KTP Company Partner, Public Holidays will only apply where they are
observed by Company Partner and it may be that these have to be taken
from the annual leave entitlement where the Company does not apply a
separate entitlement in this regard. ~ Where Public Holidays are not
observed by the Company Partner, these days may still be taken from
the annual holiday entitlement, subject to authorisation. In cases where
the Company Partner operates a period of annual closedown, these days
may count against the accrued annual holiday entitlement, subject to the
normal practices of the Company Partner. Further details and
arrangements for requesting leave will be confirmed within the Offer of
Employment and/or by the Company Partner on commencement of
employment.

7. SICK LEAVE

During any period of absence through illness or injury provided the
appropriate medical certificates are received the University will pay a
member of staff (having taken account of the aggregate of all periods of
absence due to illness during the twelve months immediately preceding
the first day of the current absence) as follows:

Period of Continuous Full Pay Half Pay
Employment at start of absence

from work

Less than | year | month | month
| year but less than 2 years 2 months 2 months
2 years but less than 3 years 4 months 4 months
3 years but less than 5 years 5 months 5 months
5 years or more 6 months 6 months

In order to manage the University’s sick pay scheme the University
requires to maintain sickness absence records on individual members of
staff. When making payments after the expiry of statutory sick pay the
University will deduct an amount equivalent to any benefit normally
payable by the Department of Health and Social Security. For this and
other details see staff handbook.

8. SALARY AND SUPERANNUATION

Salaries are payable monthly by means of a credit transfer to a specified
bank account.

If you are under age 75 at the date your appointment commences you
will automatically become a member of the pension scheme operated by
the University — the Universities Superannuation Scheme (USS). You will
be admitted to the career revalued benefits scheme called the USS
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Retirement Income Builder, the contribution rate that currently applies
is 9.6% of pensionable salary. A threshold applies to the maximum salary
that counts towards the USS Retirement Income Builder. From | April
2021, the threshold is £59,883.65 per year. Contributions based on
salary above the monthly equivalent rate of the threshold are paid to the
defined contribution section of the scheme called the USS Investment
Builder. Information regarding USS can be found in the scheme booklet
located on the website: https://www.uss.co.uk/-
/media/Project/USSMainSite/Files/For members/Guides/Your guide to
Universities Superannuation Scheme.pdf. The scheme booklet is called
‘Your Guide to the Universities Superannuation Scheme’.

The University operates a salary exchange arrangement, Pensions Plus,
for members of the USS. Pensions Plus enables pension contributions to
be made in a manner so that both employees and the University can
benefit from available National Insurance Contribution savings. You will
be automatically included in Pensions Plus, provided it does not
adversely affect your take-home pay or your ability to claim certain state
benefits. If your earnings fall below the Pension Plus pay protection limit
you will be opted out of Pension Plus. This will not affect your
membership of the USS.

New members of staff may opt out of USS within three months of taking
up appointment and will then be treated as if they had never been a
member of the scheme. After three months members of staff who wish
to withdraw from USS during their employment will be required to give
a minimum of 28 days’ notice in writing to the University. Any member
of staff who wishes to opt out should contact the Pensions Section,
Finance, in the first instance (pensions@strath.ac.uk). Please note that if
you are a member of Pensions Plus and withdraw from USS with less
than two years of membership, or cease employment with the
University and have less than two years of USS membership, the option
of a refund of pension contributions will not be available to you. Instead,
USS must provide you with a pension benefit that is payable from your
Normal Pension Age. Regardless of whether you participate in Pensions
Plus, if you are a member of the pension scheme for two years or more
you are not entitled to a refund of pension contributions on leaving the
scheme, you will be entitled to a pension benefit.

The University reserves the right to alter or withdraw Pensions Plus as
it sees fit or as required to comply with legislative changes. Withdrawal
or amendment of Pensions Plus will not affect your membership of USS.
If you do not wish to participate in Pensions Plus but wish to remain in
the pension scheme please contact the Pensions Team who will provide
you with a non-participation form.

Information regarding pension scheme membership can be found on the
Pensions pages of the University’s website. Full information regarding
USS can be found on the USS website — www.uss.co.uk

9. PLACE OF RESIDENCE

The University does not normally place specific restrictions upon the
place of residence of members of staff. They are, however, expected to
reside in a location which is compatible with the satisfactory fulfilment of
all the duties associated with their appointment and with membership of
the academic community.

10. PERIOD OF EMPLOYMENT

Members of staff are employed on the conditions indicated in individual
letters of appointment and any accompanying papers. The University is
not obliged to give notice of termination or continue any employment
beyond the end of the fixed term period. Where the period of the
contract of employment is for one year or less it may be terminated
short of the fixed term period by | month's notice on either side.
Where the period of the contract of employment is for more than one
year, or where there have been a further contract or series of contracts
immediately consecutive, the employment may be terminated short of
the fixed term period by 3 months' notice on either side, except during
the probationary period when the notice period is one month.

11. NOTICE AND TERMINATION

The employment of a member of staff is terminable by at least three
months’ notice in writing, on either side; except during probationary
period when the notice period is one month. If notice is being given by a
member of staff earlier release may be granted if this can be arranged
without detriment to the work of the department or area. If the
appointment is for a fixed term it will expire at the end of the period
without the necessity for notice. Fixed term contracts may be
terminated by either party short of the expiry date by the serving of one
months’ notice in writing. The University is not obliged to continue a
fixed term appointment beyond the employment period.
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